CPPPH 2> ANNUAL WORKSHOP

EFFECTIVE FUNCTIONING
OF WELLBEING COMMITTEES

*How do you handle
the first meeting with
a physician when it is
about disruptive
behavior? Or aging?

*What records should the
committee keep?

*What should the
committee be reporting to

the MEC? What should
the medical staff bylaws
say about that?

EFFECTIVE FUNCTIONING OF
WELLBEING COMMITTEES

This year’s workshop is based on case
discussions with experienced leaders and
health care attorneys.

8:30 am to 4:30 pm

Saturday

October 7 in Oakland

or

November 4 in Los Angeles

Credit: 7 hours

Registration

Early bird fee is $375 per person with a
reduced rate for groups of 3 or more from
the same institution

Full details and registration link:
www.CPPPH.org

California Public Protection & Physician Health
info@ CPPPH.org / (800) 381-2383 / www/CPPPH.org




CPPPH 2> ANNUAL WORKSHOP ON EFFECTIVE FUNCTIONING OF WELLBEING COMMITTEES
OCTOBER 7 IN OAKLAND OR NOVEMBER 4, 2017 IN L0S ANGELES

Program
Discuss how Wellbeing

: i i ff 1l :
8:00amRegistration Opens / Coffee and rolls Committees handle cases

8:30 Welcome and introductions
] _ such as these:
8:50 How committees function
9:30 Case Discussion with a focus on determining what Dr. SM -- an 48 year old

information is needed for the first meeting and how
to engage the physician

internist whose temper and
sarcasm have generated

10:20 Break complaints and who has
10:40 What should be in the Committee’s policies and begun to make derogatory
procedures comments in her notes in
11:10 Getting evaluations of physicians patient records
11:40 Case Discussion with a focus on evaluating the
particular situation Dr.CF-a 71 yearold
12:30 Lunch break; lunch is provided urologist whose or_‘de:’rs fave
i . been uncharacteristically
1:30 Wha‘F s.hould be in the agreement Wllth the confused or incorrect
physician and how are agreements implemented
2:10 Case Discussion with a focus on the agreement with  F5,780, 172 e LR T 1
the physician and monitoring pediatrician who has been
3:00 What you need to know about confidentiality, unavailable to nursing staff
record keeping, reporting while on call, leading to
3:45 Break multiple complaints
4:00 Case Discussion
4:20 Closing remarks and evaluation
4:30 Adjournment
Credit

This activity has been planned and implemented in accordance with the accreditation requirements and policies of
the Institute for Medical Quality/California Medical Association (IMQ/CMA) through the joint providership of the
Cooperative of American Physicians, Inc. and California Public Protection & Physician Health, Inc.

The Cooperative of American Physicians, Inc. designates this live lecture for a maximum of 7 AMA PRA Category 1
Credit(s) ™. Physicians should claim only the credit commensurate with the extent of their participation in the activity.

This course has been approved for 7 National Association of Medical Staff Services (NAMSS) continuing education
credit. Accreditation of this educational content in no way implies endorsement or sponsorship by NAMSS.”

Faculty Includes:

David Balfour, JD, Partner, Nossaman LLP San Diego

Tom Curtis, JD, Chair of the Health Care Practice Group, Nossaman, LLP

Karen Miotto, MD, Chair UCLA Medical Staff Wellbeing Committee

Marcia Nelson, MD, Chief Medical Officer, Enloe Medical Center

Laurie Reynard, MD, Chair Wellbeing Committee, Providence St. John’s Medical Center

John Rosenberg, MD, Berkeley Therapy Institute Physician Evaluation and Assessment Team
Robin Seaberg, MD, Chair UCSD Wellbeing Committee

Full details and registration link: www.CPPPH.org

DD California Public Protection & Physician Health
CPPPH info@ CPPPH.org / (800) 3812383 / www/CPPPH.org




